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Good Evening, Chairman Fleischmann, Chairwoman Slossberg, Chairwoman Boucher, and 
members of the Education Committee. Thank you for this opportunity to provide this testimony 
on very important issues affecting the state of education in not only my city of Stamford, but in 
the entire state of Connecticut.  
 
My name is Valarie Shultz-Wilson and I am the president and chief executive officer of the 
Urban League of Southern Connecticut. We describe our mission at the Urban League with four 
short but powerful words: “Empowering Communities. Changing Lives.” As I come before you 
today, I note how easily our mission jives with what we expect from our education system in 
Connecticut. While we pride ourselves in empowering those in the communities with serve to 
start businesses and positively impact those around them, our jobs become more difficult if our 
children are not receiving a high-quality education. The future of our economy depends upon 
having pipeline of talent from kids who graduate ready for careers or college. 
 
It is with that progress in mind and for many others reasons that I come before you in support of 
Senate Bill 455: An Act Concerning Minority Teacher Recruitment and Retention, and ask 
you consider doing even more to move toward real, tangible actions to improve our ability to 
recruit and retain highly-effective educators of color.  
 
National studies have projected the need to hire new teachers for many years. The demand for 
Bilingual Education, Special Education, Science and Math teachers has shown that the current 
distribution of teachers across Connecticut is uneven with critical shortages in urban and rural 
districts. Coupled with the teacher shortage in critical areas, the lack of diversity among the 
teaching workforce throughout Connecticut is substantial. It is important for all students to have 
access to positive role models from different cultures to learn acceptance, tolerance and to work 
collaboratively in order to enrich their lives and become successful in our society. 
 
As it now stands, nearly half of our students are students of color, while fewer than 10 percent 
of our educators are educators of color. It is imperative that we review and adjust our policies to 
make teaching in Connecticut more attractive to highly-qualified minority educators. For this 
reason, I urge the Committee to support SB 455 and to support any similar legislation that 
would remove barriers and open pathways for minority teachers and leaders to enter the 
profession and remain in the classroom where they are needed.  
 
We all depend on effective teachers to prepare students for college and for the workforce. That 
preparation has become even more important in an increasingly competitive global economy. 
Too many diverse candidates face barriers to certification, such as coursework, testing, and 
degree requirements, that are not ultimately tied to whether the teacher is effective. SB 455 
takes critical steps towards a certification system that focuses on the effectiveness of the 
educator in the classroom, looks at subject area mastery and experience over check-the-box 
requirements, and that sets our state up to compete for top teaching talent.  
 



We can’t build the diverse, high-quality teacher workforce that our students deserve without a 
certification system that is focused on what is best for our children.  
 
Thank you. 


